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Moral Purpose 
The S6C Pastoral and Safeguarding Team is passionate in its duty to support the lives of our young people. We 
treat every student as an individual with the potential to succeed and we are invested in providing a supportive 
and nurturing environment in which students can flourish.  We are responsive to situations of challenge or 
adversity and work inclusively with external agencies, when appropriate, to ensure that our young people get the 
help and support they need.  These values are a reflection of S6C’s curriculum intent statement ‘Be the Best 
Version of You’. 
 
Our moral purpose can therefore be summarised below -  

●​ Teamwork.  
●​ Support. 
●​ Commitment. 

MLP Pupil Parliament Agreed Mental Health Definition, formed in conjunction with our Student Union:  
 

“We all have mental health, just as we all have physical health. Our mental wellbeing 
is how we’re feeling inside, or how we are emotionally. It’s a bit like internal weather. 

 
Our mental wellbeing is at least as important as our physical health. It strongly 

affects our daily lives – how they feel to us, as well as our ability to do the things we  
need and want to, including work, study, getting on with people and looking after 

ourselves and others.” 
 

What supporting Positive Mental Health means to us: 

●​ The young person stays at the centre of every conversation. 
●​ We prioritise those who need our help most, but we promote positive mental health with everyone. 
●​ We embed social, emotional and mental health awareness across the PSHE curriculum and design 

enrichment days specifically tailored to deliver the 5 Ways of Wellbeing message; Connect, Be Active, 
Take Notice, Keep Learning, and Give. 

●​ Young people are taught skills to build resilience and manage everyday stressors 
●​ Staff wellbeing, resilience and mental health is a key focus and staff wellbeing surveys are used to 

measure this 
●​ We have a highly trained Pastoral Team who lead on all our interventions. 

How we ensure best practice: 

●​ Notes are kept up to date and recorded on CPOMS. 
●​ Staff read and understand section one of Keeping Young People Safe in Education. 
●​ Staff know our Behaviour, SEMH, Attendance and Safeguarding policies and protocols. 
●​ The Pastoral Team meet regularly to ensure wrap-around support.  This team consists of our Head of 

College, DSL and DDSLs, Pastoral Lead, Mental Health Lead, Attendance Officer, Student Receptionist 
and SENDCO.  

●​ We monitor SEMH interventions and adjust where necessary, or where new opportunities arise. 
●​ We retain on site counsellors and maintain working relationships with MHST, CAMHS & WIFD. 
●​ Our Senior Mental Health Lead regularly reviews our offer in line with the needs of the cohort to ensure 

it is up to date and fit for purpose. 

 


